Keeping on top of Equality and Diversity
In September of this year another piece of critical procedure came into force regarding the protection of children and vulnerable adults. These procedures are to be regulated by the Independent Safeguarding Authority (ISA). What does this mean for the EDF Ltd and our clients? Well hopefully, our current approach in terms of monitoring and where identified as necessary reporting will continue within our normal day to day activities.
There have been a number of media reports about this subject with concerns raised about parents taking children to sporting events etc and whether the parents need to comply with the requirements, but what are the main provisions that we need to be aware of and apply.
The ISA has defined that those organisations that have contact with children (technically under 18) and vulnerable adults must ensure that the contact staff have been checked against a national register, the Criminal Records Bureau. This involves us in submitting appropriate information so that at present CRB checks can be undertaken, these arrangements will change within the next year. The amount and type of contact a member of staff has with our apprentices for example defines the requirement for checks. The ISA has defined the contact type and implications within the phrase “regulated activity”
The term regulated activity refers to:-
· Any activity which involves contact with children or vulnerable adults frequently or intensively (e.g. teaching, training, supervision, advice, transport, etc)
· Any activity allowing contact with children or vulnerable adults and is in a specified place frequently or intensively (e.g. schools, training centres, colleges, etc.)
· any activity that involves people in certain defined positions of responsibility

The term controlled activity refers to:-
· Any activity which involves frequent or intensive support work in further education
· Any individuals who have frequent access to sensitive records about children or vulnerable adults 
· Contact more than once a month
· Three or more occasions in a 30 day period (eg, at one specific location or event)
· Overnight (which means between 02.00 and 06.00 am)
We would like to assure our employers and their staff that we have historically complied with the requirements for CRB checks for some of our staff with additional members of the EDF team currently going through the process. 
One of our obligations is ensure that appropriate Equality, Opportunity and Diversity procedures are in place with our employers so that apprentices become fully aware of their obligations, responsibilities and rights. We make a point of checking EO&D when our field staff are undertaking monitoring of the apprentices training and performance. This we do by asking the apprentices a series of questions for example: “What do you understand by the word harassment and have you encountered any?” We document their response as a means to check their understanding.
Our procedural approach to monitoring, checking and compliance is underpinned by our Equal Opportunities and Safeguarding policies both of which are available to read or download from our website. We welcome any questions regarding these activities and should any of our employers or end users of our services require any advice or guidance, we will be happy to assist.
